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In today's world, one country's economic policies can greatly affect businesses and workforces around the
world. Minimum wage is one such subject that sparks heated discussions among businesses, policymakers,
and workers rights groups. In this essay, we will carefully study how minimum wage affects business
competition while also considering different views from around the world to fully understand this issue.

Simply put, minimum wage means the smallest amount that employers legally have to pay their workers.
Thiswage is used to make sure workers are not taken advantage of and to help reduce poverty. It also playsa
big role in business competition—how well a company can sell its products and services in the international
market while also paying its workers a good wage. Different countries approach the issue of minimum wage
in different ways, based on their social, political, and economic situations and labor market conditions. For
example, there are no minimum wage laws in countries like Sweden and Italy, but countries like France and
Australia strictly enforce these laws.

Defining Minimum Wage

Minimum wage is a critical labor right, but it's not a new one. The concept dates back to the 19th century.
New Zealand was the first to implement a nationwide minimum wage law in 1894, followed by Australiain
1896. The process began in America much later, during the Great Depression in the 1930s. While U.S. wages
were plummeting, President Franklin D. Roosevelt, in a bold move, initiated the Fair Labor Standards Act in
1938, setting the minimum wage to 25 cents an hour ($4.54 in today’ s dollars from inflation). Over a century
later, minimum wage levels vary hugely worldwide. While some countries like Sweden don't legally
mandate minimum wages, they ensure decent pay through strong unions and collective bargaining.

Under standing the Concept of Minimum Wage

It's to keep employers from taking advantage and to ensure fair pay. Having a high minimum wage can make
acompany's labor costs expensive, which could affect its ability to compete globally. High wages could also
make workers more productive, helping to balance out the cost. Minimum wage also influences how
companies compete locally.

Comparative Analysis of Minimum Wage Practices Wor ldwide

Places like Australia and L uxembourg have high minimum wages, while others like Mexico have very low
ones. Thismeans that businesses have to consider a wide range of labor costs. Just because a country has a
high minimum wage doesn't automatically make it less competitive. Things like the skill level of workers, the
level of training they receive, and the technology available can balance out high labor costs. For example, in
developed countries with high minimum wages, the use of advanced technology and skilled workers can help
keep businesses competitive. On the other hand, countries with low minimum wages might have issues like
poor infrastructure and education that decrease productivity, which cancels out the benefits of having low
labor costs.

| mpact of Minimum Wage on Business Competitiveness

There are two main contrasting opinions on this. The first view suggests that minimum wage helps
businesses stay competitive. It states that paying workers more will motivate them to perform better, improve
their work quality, and make customers happier. Thisleads to loyal customers, attracting new ones,
increasing sales, and making the business more competitive.


https://en.wikipedia.org/wiki/History_of_the_minimum_wage

But keep in mind the second view. It argues that minimum wage can hurt competition. If minimum wages
rise, businesses face higher expenses. Small businesses or those with small profit margins might struggle to
cover these new costs. They may need to hire fewer people, reduce work hours, or even lay off employees.
Some businesses might increase prices for customers, which could cause losses in market share. Also,
businesses in countries without minimum wage rules may have a cost advantage. Consider the context when
examining the impact. For example, businesses where wages are aready high may not be affected much by
minimum wage rules.

Effect of Minimum Wage Policies on Different Global kets
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But international research showst igher minimum wages can actually give businesses an edge. If you
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Today's consumers often care about a business's ethics. If they see you're looking after your employees by
paying them a good wage, they could be more likely to buy from you. This can increase your sales and
profits. You're more likely to attract and keep top talent, which can also boost your competitiveness. Paying a
higher minimum wage could help the economy grow. Employees with more money to spend can boost local
economies.

Challenges Associated with Minimum Wage | mplementation for
Businesses



When the minimum wage goes up, companies labor costs aso increase. Small businesses may need to cut
costs el sewhere to make up for the higher wages or choose not to hire more staff. Companiesin high
minimum wage countries might struggle to compete with companies in countries where the minimum wage
islower. The lower-wage businesses can produce goods cheaper and sell them for less, making them more
appealing in international markets.

Also, the higher labor costs might scare off foreign investors looking for cheap labor. They could prefer to
invest in a country with alower minimum wage to save costs. This can slow down job creation, which runs
counter to the purpose of raising the minimum wage. Companies might opt to automate tasks done by
humans to cut labor costs.
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Technological 2Mggnces also affect minimum wage and business competition. The arrival of automation and
Al is greatly changing labor markets. They may replace low-paying jobs in some fields, forcing companies to
rethink their salary structures, staffing size, or even their overall business approach. More people are turning
towards short-term, part-time, or casual work, or "gigs." This shift has pushed for areevaluation of traditional
minimum wage policies, which often don't consider these types of workers, leading to possible exploitation.
Policymakers around the globe are creating new minimum wage rules suitable for these modern work styles.

Although higher costs may harm smaller businesses, increasing the minimum wage could also be beneficial.
If done right, it could result in keeping employees longer and boosting productivity by making employees
happier and more motivated. The positives can only be enjoyed if the wage rules also consider businesses
ability to handle additional costs.


https://www.sciencedirect.com/science/article/abs/pii/S0022199613000925

TheFinal Word

Studies from many different countries show that there's no one perfect way to handle this. Every country
must figure this out based on its own unique social and economic situation. The real test isto find a balance
that takes care of workers without hurting business competition. carefully study and slowly introduce
changes to minimum wage, then assess and make necessary adjustments. This might be the best method for
those making decisions worldwide.



