
Technology and automation have always been the driving force behind economic progress, especially in
production. They help industries move forward, increase productivity, and contribute to global development.
But they are also shaking up the job market, sparking debates about their impact, especially on minimum
wage jobs. As artificial intelligence and robots become more powerful, they begin to take over jobs often
done by human labor, particularly tasks that were once done by low-wage workers. This essay aims to
examine the overall impact of automation and technology on minimum wage jobs. Our goal is to shed light
on how technology affects the most at-risk workers in our society.

Transition of Low-Wage Jobs with the Emergence of Technology

Technology isn't something new; it has been altering job markets for centuries. A striking example can be
traced back to the Industrial Revolution of the 18th and 19th centuries. Back then, people who worked in
manual jobs, like those in the textiles industry, found their world shaken by the invention of steam-powered
machinery. The machines, faster and cheaper, performed the jobs of those low-wage workers, essentially
reducing their worth and cost and leaving them jobless.

Yet, the same technology eventually created new jobs in machinery operation, maintenance, and
management, leading to a transition of low-wage jobs to somewhat skilled positions. This historical event
marked the start of the relationship between job transitions and technology emergence, a development that is
even more prominent today.

Exploration of Technological Impact on Low-Wage Jobs

They make tasks easier and quicker but also make some jobs obsolete due to automation. Robots and AI are
taking over minimum wage jobs like cashiers and assembly workers. Machines are faster, don't need breaks,
and make fewer errors. This is worrying because it could lead to more job losses and higher income
inequality as low-pay workers get hit the hardest. Some say automation actually makes more jobs by needing
highly skilled workers. But this assumes that low-wage workers can easily change to these new jobs.

Adaptation and Changes in Low-Wage Jobs due to Technological Evolution

These adjustments are due to the rise in digital technology and growing costs of hiring people. So now,
command: "Replace some jobs, particularly recurring and manual tasks previously performed by low-wage
workers, with machines." As a result, many jobs use technology and shift towards roles involving more
human interaction. This causes workers to learn new skills to keep up with fast-paced technological changes.
At the same time, some jobs are disappearing, hurting unskilled workers.

Impact of Automation on Minimum Wage Job Workers

More tasks that used to need human involvement now rely on computers and machines. This change greatly
affects workers in low-wage jobs. Automation puts job stability at risk. Low-wage jobs often include
repetitive jobs that require little technical knowledge—traits that make them easy targets for automation.
Certain jobs in manufacturing, retail, and food services are more likely to be replaced by machines. In this
situation, automation doesn't just change jobs; it gets rid of them. Many workers could end up without jobs,
leading to a rise in unemployment and social and economic instability.
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On the other hand, automation can also offer new opportunities for low-wage workers. It may replace non-
skilled work but also creates a need for new jobs that require different skills like operating, maintaining, and
programming machines. These changes could give low-wage workers chances to advance their careers if they
can learn the necessary skills. This shows the importance of well-rounded training and development to take
advantage of automation's potential benefits. Since automation can increase productivity and efficiency,
companies might save money and make higher profits.

Potential Advantages of Automation in Minimum Wage Jobs

It can save money. Though technology can be expensive to start with, in the long run it cuts costs related to
wages, benefits, and training, leading to increased profits. machines increase productivity. They can work all
day and night without breaks, are more accurate, and make fewer mistakes than humans, which improves the
quality of work.

Machines can do boring, repetitive jobs, leaving workers free to take on more challenging, better-paid work.
But this depends on whether there are training programs available that are affordable and easy for workers to
access. Machines in low-wage jobs help businesses keep pace with technological advances and stay
competitive. With machines, a business can operate smoothly and efficiently even in a rapidly changing
market climate. It’s important to remember that there are downsides.

Downsides and Challenges Posed by Automation for Low-Income
Workers

Constant automation presents major problems, especially for low-income workers who often have minimum
wage jobs. Automation is eliminating jobs. Machines have taken over human tasks like product assembly,
customer service, and food preparation. This is more efficient for companies, but it means fewer jobs for
unskilled workers. The machines can work non-stop without needing healthcare benefits or overtime, making
it cheaper for employers. This can harm opportunities for minimum wage workers.

There's a need to learn new skills. As machines do repetitive work, employers want workers with specific
skills. But low-income workers may not have the money, time, or access to learn these skills. This can result
in a workforce mismatch and make these workers more likely to lose their jobs. Automation could make
income inequality worse. Technology increases profits, but these profits often go to business owners and
highly skilled workers involved in building and maintaining the systems. And low-income workers are left
with the same wages. Automation could make jobs less stable.

Rounding it Up

They increase efficiency, limit errors, and help businesses stay competitive worldwide. They can also risk
jobs, especially for those with low skills. Even if huge job losses might not happen as technology becomes
more of a team player, minimum wage workers need to learn new skills to use this high-tech environment.
Governments and community organizations must step up, giving necessary education and retraining and also
creating rules that use automation's benefits and protect workers. Future success isn't about fighting
technology's growth but about adapting and looking ahead to its challenges and gains.
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