
In explaining social problems, wage differences and discrimination based on race and gender are closely
connected. The minimum wage, a key strategy in reducing poverty, sets the basic value of work. It's less
recognized, though, that it plays a key role in reducing or even increasing differences between different
groups. On the surface, minimum wage may seem like a protective tool against low wages or exploitation for
lower-skilled workers. A closer look shows how it mirrors and affects the social and economic realities of
gender and racial issues.

History and Evolution of Minimum Wage Policies

The concept of a minimum wage policy can be traced back to 1894 in New Zealand. Considered a
groundbreaking move, it paved the way for other countries to enact similar laws. Perhaps the most notable is
Britain's "Trade Boards Act," passed in 1909. But it was not until 1938, during the Great Depression, that the
United States introduced its first federal minimum wage via the Fair Labor Standards Act. The motivation
was not only to create jobs but also to protect workers from unhealthy working conditions and unfair wages.
The first United States minimum wage was just 25 cents an hour. The forces of inflation and political
pressures have since increased this figure, reflecting the evolution of economic conditions and workers' rights
movements.

The Evolution and Changes in Minimum Wage Policies Over Time

They were first created to protect workers from unfairly low pay and ensure a basic living wage. Over time,
authorities have changed the minimum wage to meet the cost of living. But these changes don't always match
the real living costs, often leaving disadvantaged groups still financially struggling. So adjust the minimum
wage to match the real cost of living. Minimum wage rules hugely affect pay gaps between genders and
races. Women and racial minorities often end up in low-pay jobs. So, every change in minimum wage affects
them instantly. Boosting minimum wage can help reduce these pay gaps and create financial equality.

The Overall Influence of Minimum Wage on Income Inequality

Setting up a minimum wage can help reduce these income gaps. We should raise wages for low-paid workers
to decrease the wealth gap, which is the difference in earnings between the highest and lowest-paid groups.
Some groups might benefit more from a raise in minimum wage. For example, women, particularly from
ethnic and racial minorities, often work in low-wage jobs. So, increasing the minimum wage could help these
groups a lot.

At the same time, it can reduce the wage gaps based on gender and race in these low-income jobs. It's
essential to set the minimum wage carefully. If it's too high, it could lead to job losses because businesses
can't afford the higher wages, which could hurt those it was meant to help.

Correlation Between Minimum Wage and Gender Pay Gap

The gender pay gap is the difference in average pay between men and women. In a lot of industries, women
usually earn less than men for doing the same job. One main thing that could help lower this pay gap is the
idea of a minimum wage. A higher minimum wage has more of an impact on women, who often earn less
due to unfair bias or discrimination. By increasing the minimum wage, the money gap between men and
women could get smaller, which would be a first step towards equal pay.
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Ensure that the minimum wage is high enough to help women and racial minorities, who typically get low-
paying jobs. This could help these disadvantaged people avoid long-term financial difficulties and make sure
they can afford basic living costs. It sets a minimum wage that stops employers from paying people less
based on their sex or race. It's important to remember that the minimum wage doesn't fix everything about
wage gaps based on sex and race. It doesn't tackle the basic problems that cause these gaps, such as certain
jobs being mostly done by a particular sex or race, or jobs usually done by women or racial minorities being
undervalued. So, in summary, the minimum wage plays a big part in fighting gender pay gaps.

Effects of Minimum Wage on Racial Wage Disparities

The main purpose of minimum wage laws is to provide a fair pay rate for all workers, preventing unfair
treatment. These laws can influence different groups of workers in different ways. For example, racial pay
gaps are a recurring problem in the job market. Racial minorities often get paid less, even when doing the
same job.

This, along with other social and economic hurdles, creates a long-lasting wage gap among races. By
increasing the minimum wage, these racial pay gaps can be significantly reduced. A higher base pay ensures
that minority workers receive nearly the same, if not the same, pay as others. This could help reduce financial
inequality. Things don't always work out as planned.

Case Studies: Minimum Wage and Pay Equality Across Different
Countries

Take the US, for example; it's well-known for trying to enforce a nationwide minimum wage. Research
shows that increasing minimum wages can help close the wage gaps between genders and races. This is
because low-paid workers, often women and minorities, get a pay boost, helping to narrow the divide. On the
other hand, Germany only started having a minimum wage in 2015. Before then, how much you got paid was
decided by each industry. Having a minimum wage has helped lessen pay inequality, benefiting women the
most, who are typically paid less.

South Africa, a country with really high income inequality and racial disparities, has also started a minimum
wage policy. This is a big step towards closing the huge pay gaps there. In contrast, Sweden, Denmark, and
Italy don’t have set minimum wages. They use negotiation processes to determine pay rates. Interestingly,
Nordic countries that follow this method have some of the smallest wage gaps in the world, showing that
different approaches can also work in limiting pay disparity. Research highlights that while minimum wage
policies can help, they're not a perfect fix.

Potential Strategies to Mitigate Pay Disparities via Minimum Wage
Policies

These policies level the playing field by guaranteeing the same base pay for everyone, regardless of their race
or gender. Make sure that everyone gets paid at least this amount to promote fairness in wages. To improve
these efforts, we could further incorporate race and gender considerations in existing wage laws. Lawmakers
could adjust the minimum wage based on the current wage gaps among different races and genders. They
could set higher rates for groups who earn less. Adjust the minimum wage to align with the average wage
differences across job markets to make it a more effective tool for fighting wage inequality.

Also, it's necessary to tighten the enforcement of these wage laws. Even with these rules in place, if there's
weak enforcement, businesses might continue taking advantage of workers, leading to continued race and
gender wage gaps. Increase penalties for businesses that don't follow the rules, make frequent unannounced
checks, and encourage workers to report any violations to ensure stricter enforcement.
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We need to educate people about these laws. Workers should know their wage rights and what happens if
these laws are broken, so they can spot and report any discrepancies. Start education programs to increase
understanding and encourage better enforcement. We also need to consider any possible negative outcomes.
For example, setting the minimum wage too high might lead employers not to hire new employees or even
make current ones redundant.

My Final Perspective

It boosts financial stability for groups who have been historically disadvantaged by giving them a fair wage.
Yet, simply increasing the minimum wage is not a total solution but one part of a wider plan to fight ongoing
pay unfairness. Begin tackling the problem from its roots with other measures, such as strengthening laws
against discrimination, pushing for pay clarity, providing affordable childcare, and bettering education that
evolves skills.

Pr
o-

Pa
pe

rs
.c

om


